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House Bill 844

Distribution Methodology

¢ V/oluntary turnover rate fior classification
MUSE be greater tham: 7%.

¢ Number off voluntary separations must be
greater than 10.

» Administrativer andl Clericall pesitions Were
excliuded.

¢ Proationary EmployEees Were incllided.



Positions Targeted

¢ Engineers
¢ Clinicians

¢ Self-Reliance
Specialists

¢ Nurses

¢ Developmental
Disabilitys Technicians

¢ ISPIFreepErs
o Correctional officers

¢ Social Workers

¢ Rehabilitation
Counselors

¢ Hydroloegists &
Hydrogeologjsts

¢ Agriculture lirade
Specialists

o DEpUtY AtLOrREYS
GEeneral

¢ School o the Dealr &
Blind Teachers



Agencies Recelving Funding

0O NO Ok WDN -

DEQ

DEPT OF HEALTH & WELFARE
JUVENILE CORRECTIONS
IDAHO STATE POLICE

DEPT OF WATER RESOURCES
DEPARTMENT OF CORRECTION
VOCATIONAL REHABILITATION
BOARD OF MEDICINE

BOARD OF NURSING
ATTORNEY GENERAL
DEPARTMENT OF AG

SCHOOL FOR THE DEAF & BLIND
HEALTH DISTRICTS

HB 844

Appropriation

$16,200.00
$3,242,900.00
$103,200.00
$233,200.00
$49,300.00
$2,570,500.00
$230,400.00
$13,700.00
$5,100.00
$250,000.00
$30,000.00
$25,000.00
$44,800.00
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Targeted CEC Funding

General Fund $5,000,000.00
Other Funds $1,814,300.00
Plus: Salary Savings Department of Health & Welfare $492,300.00
Plus: Salary Savings Department of Corrections $390,200.00

TOTAL Targeted CEC $7,696,800.00




Effects on Turnover

Decrease/lncrease in
FY 2006 Turnover YTD Turnover Turnover Rates

Department of Health & Welfare
Clinician 25.1% 16.3% (8.8%)
Developmental Disability Tech 17.1% 15.9% (1.2%)
License Practial Nurse 15.0% 12.9% (2.1%)
Registered Nurse 18.2% 25.6% 7.4%
Registered Nurse, Senior 26.7% 19.3% (7.4%)
Self-Reliance Specialist 17.4% 10.2% (7.2%)
Social Worker 21.6% 16.9% (4.7%)
Targeted Positions Total 20.1% 14.8% (5.3%)
Department of Corrections 34.2% 25.8% (8.4%)
Attorney Generals Office 10.8% 6.5% (4.3%)
Idaho State Police 7.1% 2.8% (4.3%)




Senate Bill 1363

State Compensation; Philosophy.

Idaho Code § 67-5509A (1)

It Ist hereby declared to be, the intent of the
legisiature off the state off [daho) that the goal
Off the; tetal compensation system or state
employees shall' be to fitihd a competitive
employee compensation: amnd DENERT package
thiat will"attract gualified applicants; te; thie; Werk
[OFCE: retalnl EmployEEst to maintaint g
StanEaras Gl PrecucEVIE/ - and rEWarRG
empleyEEs o eutstaneing PERGRIENCE:



Senate Bill 1363

Compensation Standards

Idaho Code § 67-5309A (2):

a) Ihe state’s overall compensation system), which included both
a salary and a benefit component, when taken as ai whole
shialll ber competitive with relevant laber market averages.

b)) Advancement in pay. shall be based! on job perfermance and
market changes

c)) Pay. for performance shall provide fiaster salary, advancement
or higher pErformErs based on a MEFIt INCrease matrix
developed by, the division! off AUman! FESCUICES:

d) Allfempleyees) belew: the statersi midpeint market average in
Salary/ fange Whier are meEtinG EXpPECtations N the
PEGrManCe off thEijebs shalifmoVerthrough the pay  rande
towardsithe midpolnt market average:



Senate Bill 1363

Budgetary Conditions
Idaho Code §67-5309A (3):

It is hereby declared to be legislative intent that
regardless off specific budgetary conditions firom year to
vear, It Is vital te fiund necessary. compensation
adjustments each year tormaintain market
competitiveness| in the compensation system. In; erder
te) provide thisiunding commitment in difficult fiscal
CONAItIoNS) It may. De NECESSArY. to INCIrEase rEVERUES) OF
£ prioritizerand eliifinate certain FUNCHeNS! OF prograims
IAFStattel GOVErNMERT, X torreduce the overall nUmbEr off
Staterempleyeesiiinrargiven Vear, ek any: combInatien ol
SUCHNMELNoES:



SB 1363 Highlights

¢ Increased bonus and cost savings bonus
caps to $2,000 per fiscal year.

¢ Added recruitment and! retention bonus
optiens.

¢ Increased shift diffferentiall peErcentage
» Added geographic pay: option
¢ Chianged meVING EXPENSES Cap

¢ Changed executive, administrative, ana
professional employees tor ELSA
designations
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Discussion Topics

v Use of the matrix
v Retention awards

v Transition off compensatory: time: for nen-
covered employees

v Geographic pay. implementation

v OVertime for non-covered! classes
o NUrses, firefighters, fish hatchery, EmployEees
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CEC Committee Recommendation

b)

2)

Inclusions

A recommendation for market related changes necessary.
to address system wide structure adjustments to stay
competitive with relevant labor markets. Such
recommendations may. iInclude a market related payline
adjustment for all eligible employees; as wellias the
structure, tor avoeid compression in the Salary system.

A recommenadation for market related changes necessary.
to address| specifilc occupational inequities.

Al Fecommendation oK a merit INCrease component.

ATEcommeEndation fiolr any: ChaREgeS torthe; Employee
ENETNIE packa% SIncluding any: adjustments: ter the everall
designr ol thie BENETIT packade and/ e Employee
CONCRBUEIGRS:
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